Youth Ministry Leader 
Ministry with adolescents helps young people learn what it means to follow Jesus Christ

and to live as his disciples today, empowering them to serve others and to work 
            toward a world built on the vision and values of the reign of God.

                          - Renewing the Vision:  A Framework for Catholic Youth Ministry, Goal #2
Ministry Title:  
Youth Ministry Leader

Reports To:  
Pastor or his designate
FLSA Status:  
Exempt

Prepared By:  
Office of Youth Ministry


SUMMARY

This ministry position, Youth Ministry Leader, is recommended for a small or mid-size parish.

The responsibility of the parish youth ministry Leader is to minister to the youth in junior high (grades 6 thru 8) and senior high school (grades 9 thru 12) of the parish under the direction of the pastor or appointed person. 

ESSENTIAL DUTIES AND RESPONSIBILITIES

· Addresses the need for formation of youth 

· Develops personal relationships with the youth, provides for formal catechesis, and invites and enables youth to serve others 

· Recruits, trains, assesses, and supports all adult volunteers, while seeking close communication with the families of the youth 

· Collaborates with other staff members in promoting the parish mission and diocesan vision statement 

· Spends sufficient time with youth to develop rapport by attending activities at various schools

· Recruits, trains, and supports adult volunteers of the parish to work in the ministry and working in collaboration with parish staff to integrate youth into all aspects of parish life

· Involves youth in service and outreach in the parish and community and developing programs based on the model of whole parish catechesis

· Implements the U.S.C.C.B. document, Renewing the Vision & Son and Daughters of the Light, using the eight components and goals in the ministry of teens as a true vision of faith formation 

· Serves as a member of parish staff and attends weekly staff meetings and serves as a member of parish council or appoints a representative

· Raises up effective mentors for youth and from youth

· Promotes, plans, and facilitates parish youth in participation in diocesan and national youth events 

· Keeps youth and parents informed of diocesan programs and certification, social, service and retreat opportunities through a distribution of a yearly calendar and monthly scheduled of activities

· Helps coordinate youth music ministry and liturgical activities

· Organizes and teaches the youth of the parish to live aspects of social justice

· Develops a parish youth council for purpose of assessing needs and for planning and to meet monthly

· Designs and maintain filing and record keeping system for all youth ministry programs and develops and maintain databases such as membership list, resource material, etc.

· Works collaboratively with the D.R.E./C.R.E. on continuing formation and post confirmation formation

· Collaborates fully with diocesan office of youth ministry

SUPERVISORY RESPONSIBILITIES

All youth ministry volunteers and all youth gatherings in the parish

QUALIFICATIONS

· Candidate must be an active member of the Roman Catholic Church

· Has a desire and passion to work with and for young adults
· Demonstrates a sound contemporary ecclesiology and understanding of the Catholic faith 

· Is a visible member of a parish community

· Understands the scriptural and theological foundations of evangelization and the call to discipleship

· Continues personal education through appropriate classes and workshops

EDUCATION AND/OR EXPERIENCE

· Bachelor Degree in theology, pastoral studies, youth ministry, religious education or other relevant areas or its equivalency preferred or in process

· Minimum formation through diocesan Youth Ministry Certification 

· Minimum of three years of working experience working with teenagers 

COMMUNICATION SKILLS
· Good verbal and written communication skills

· Strong interpersonal and organizational skills 

· Understands different techniques of leadership development, for example, consensus, decision-making, conflict resolution, group dynamics. and group facilitation

MATHEMATICAL SKILLS – ability to prepare and maintain a budget

PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this ministry.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Maintain a flexible work schedule averaging 40 hours per week, which include evenings, weekends and special occasions.

WORKING ENVIRONMENT 
· Provides own transportation and is reimbursed for out-of-town travel according to agreed upon norms

· Has adequate workspace with a separate phone line with a published youth ministry number,  computer and secretarial assistance

CODE OF ETHICS 

To be signed by all Youth Leaders/Directors volunteer or paid.
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